Mendocino County Schools (Staywell, JPA)
Employee Benefit Plan
Active Plan
Amendment #8

Effective beginning on January 1, 2023

The Mendocino County Schools (Staywell, JPA) Employee Benefit Plan (the “Plan”) is
hereby amended as follows:

In the MEDICAL BENEFITS section of the Plan, the “Preventive Care” section of the
SUMMARY OF BENEFITS is hereby amended. (The mammogram limits are updated.)

| Participating Providers | Non-Participating Providers

Preventive Care

Routine Well Adult Care | 100%, deductible waived | 50% after deductible
All preventive care services as recommended by the U.S. Preventive Services Task Force. For a
complete listing go to: www.uspreventiveservicestaskforce.org/

Rouinte Well Child Care — 100%, deductible waived 50% after deductible
Includes all Immunizations
All preventive care services as recommended by the U.S. Preventive Services Task Force. For a
complete listing go to: www.uspreventiveservicestaskforce.org/

Routine Well Woman | 100%, deductible waived | 50% after deductible

All preventive care services as recommended by the U.S. Preventive Services Task Force. For a
complete listing go to: www.uspreventiveservicestaskforce.org/. (Mammograms: If authorized by
the Participant’s Physician in writing, mammograms will be allowed as often as annually for ages

40-74 as preventive. Mammograms prior to age 40 will be considered diagnostic and will be
subject to the deductible and coinsurance.)
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The Plan Document and Summary Plan Description will be amended to reflect this change. All
other terms and conditions of the Plan which are not affected by this Amendment are
unchanged.
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